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Dental insurance offered

Firms That Offered Dental Insurance
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Firms in the Information supersector were
most likely to offer dental insurance and
firms in the Construction supersector were
least likely to offer dental insurance to full-
time employees. All firms, (no matter the
supersector), were less likely to offer
employees dental insurance than medical
insurance.

Firms were three to ten times more likely
to offer dental insurance to full-time
employees than to part-time employees.
When comparing supersectors, firms in
the Information supersector were about
three times more likely to offer full-time
employees dental insurance than firms in
the Construction supersector were. For
part-time employees, firms in the Educa-
tion and health services supersector were
most likely to offer dental insurance.

For most supersectors, firms were about
two to three times as likely to offer medi-
cal insurance than dental insurance to full-
time employees. The exception was the
Information supersector, where four of
every five firms offered full-time employ-
ees medical insurance compared to only
half that offered dental insurance to full-
time employees. For part-time employees,
as well, firms were more likely to offer
medical than dental ins

Enrollment in dental insurance
With the exception of firms in the Informa-
tion supersector, more than nine of ten
firms that offered dental insurance to full-
time employees had employees enrolled.
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Percent of Premium Paid by Firms for Dental Insurance,
Full-time Employees

Although firms in the Information
supersector were the most likely to offer
dental insurance, these firms were the least
likely to have employees enrolled. All
firms in the Construction and the Natural
resources and mining supersectors that
offered dental insurance had full-time
employees enrolled even though these
firms were the least likely to offer dental
insurance.

There wasn’t sufficient data to publish
firms with part-time employees enrolled in
dental insurance.

Dental insurance premiums
With the exception of the Trade, transpor-
tation and utilities and the Leisure and
hospitality supersectors, over 70 percent of
the firms paid more than half of the dental
insurance premium for full-time employees.

Among the Financial activities, the Educa-
tion and health services, and the Natural
resources and mining supersectors more
than 40 percent of the firms with employ-
ees enrolled in a dental plan paid the
entire cost of dental insurance for full-
time employees.

Firms in the Manufacturing supersector
were the least likely to pay 100 percent of
the premium for full-time employees
enrolled in a dental plan.
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Other insurances offered

FULL -TIME

Insurance Type Construction Manufacturing
Vision 16.3% 15.5% 28.4% 24.4%
Prescription drug plan 49.0% 38.9% 63.8% 55.2%

Life 26.9% 18.1% 45.8% 36.5%
Short term disability 16.3% 19.7% 41.3% 32.1%
Long term disability 12.5% 14.0% 32.5% 25.2%

Alternative healing (ie chiropractic, 
acupunture) 

39.9% 34.0%30.8% 26.4%

Natural 
Resources 
& Mining

Trade, 
Transportation 
& Utilities Information

34.5% 23.3% 21.6% 25.7% 14.7%
70.6% 53.2% 51.6% 55.0% 40.1%

43.7% 39.0% 31.4% 27.7% 17.6%
37.0% 27.8% 22.5% 22.6% 13.6%
37.0% 32.0% 22.9% 22.9% 10.7%

18.4%48.7% 33.5% 28.4% 33.6%
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& Business 
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& Health 
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Other Types of Insurance Offered

Each of the additional types of health-
related insurance was most frequently
offered to full-time employees by firms in
the Information and the Manufacturing
supersectors. Firms in the Construction,
Leisure and hospitality and Natural re-
sources and mining supersectors were the
least likely to offer any additional insurance.

The prescription drug plan was the
insurance offered most frequently by firms
in all supersectors. This type of insurance
was offered to full-time employees by
seven out of ten firms in the Information
supersector and only by four of ten firms

in the Construction supersector. Vision
insurance and long- and short-term
disability insurances were offered the least
often, no matter the industry. Firms with
part-time employees were roughly three
times less likely to offer any other type of
insurance than those with full-time em-
ployees.

PART -TIME

Insurance Type Construction Manufacturing
Vision 0.0% 4.1% 6.4% 4.1%
Prescription drug plan 12.9% 12.3% 10.5% 6.7%

Life 4.8% 4.1% 6.4% 4.4%
Short term disability 3.2% 2.7% 5.8% 4.8%
Long term disability 1.6% 0.0% 4.1% 3.8%

4.1%Alternative healing (ie chiropractic, 
acupunture)

8.1% 5.5% 7.6%

Natural 
Resources 
& Mining

Trade, 
Transportation 
& Utilities Information

10.0% 4.9% 7.9% 6.3% 1.0%
12.9% 13.2% 14.4% 13.5% 4.5%

8.6% 6.3% 11.4% 8.9% 3.1%
11.4% 3.9% 7.9% 6.0% 3.5%
8.6% 5.9% 6.9% 6.0% 2.8%

10.6% 2.4%5.7% 8.3% 7.9%

Professional 
& Business 
Services

Education 
& Health 
Services

Financial 
Activities

Leisure & 
Hospitality
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Firms That Offered Paid Time Off

Paid time off offered
More than seven of every ten firms, among
all supersectors, offered paid time off to
full-time employees. Except for firms in the
Education and health services supersector,
less than half offered paid time off to part-
time employees.

Nine of every ten responding firms in the
Manufacturing, Information, Financial
activities, and Education and health
services supersectors offered paid time off
to full-time employees. On the other end
of the scale, only seven of every ten firms
in the Leisure and hospitality supersector
offered this benefit to full-time employees.

Responding firms were not as generous
with paid time off for part-time employ-
ees, no matter the supersector. All but two
of the supersectors had roughly a 50 to 60
percentage point gap between the percent
of firms that offered full-time employees

paid time off and those who offered it to
part-time employees.

Types of Paid Time Off Offered
Paid holidays were the most common type
of paid leave offered by responding firms in
all supersectors. Responding firms in all
supersectors were more likely to offer paid
time off for vacation/personal days and sick
days as separate benefits rather than
combined.

Paid Holidays
For full-time employees, in seven of the
nine supersectors more than 90 percent of
responding firms (who offered paid leave)
offered paid holidays. The number of paid
holidays offered ranged from a low of
seven in the Construction supersector to a
high of ten in the Education and health
services supersector.
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Holidays 89.0% 96.3% 99.2% 92.5% 95.3% 95.3% 93.8% 93.2% 71.7%

Combined 36.3% 28.0% 33.6% 28.8% 26.2% 26.1% 26.9% 31.9% 32.5%

Sep Pers/vac 49.5% 59.6% 62.8% 66.1% 69.2% 66.9% 66.5% 62.7% 58.1%

Sep Sick 33.7% 30.0% 38.5% 46.0% 66.0% 55.7% 52.5% 52.6% 37.5%
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Types of Paid Time Off Offered to Full-Time Employees

Note: Some employers offered paid
time off in a combined leave account
(earned time off) where the
employee chose how to use the
time while other employers offered
separate paid time off for vacation/
personal days and sick days.
However, not all employers that
offered separate vacation/personal
days offered sick days.

Although paid holidays were the most
common type of paid leave offered to
part-time employees, the numbers were
slightly smaller than those for full-time
employees. Only two of the nine
supersectors (Manufacturing and Profes-
sional and business services) had more
than 90 percent of responding firms
offering this benefit to part-time employ-
ees.

The number of paid holidays offered to
part-time employees ranged from an
average of six in the Natural resources and
mining supersector to ten in the Educa-
tion and health services supersector.

Combined leave account
Of those responding firms that offered
paid time off, between one-quarter to one-
third offered a combined leave account to
full-time employees. Except for the
Natural resources and mining supersector,
this was the least popular type of paid
time off offered to full-time employees by
firms in all supersectors. The number of
days offered to full-time employees after
one year of service ranged from six days in
the Natural resources and mining
supersector to about sixteen days in the
Education and health services supersector.
The same order held true for full-time
employees who worked at least ten years,
with a range of 11 to 24 days in the
respective supersectors.

A combined leave account was generally
the least common type of paid time off
offered to part-time employees. Between
one-fifth to one-quarter of firms that
offered any type of paid time off, offered a
combined leave account.
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Holidays 63.2% 85.2% 93.2% 83.3% 85.7% 86.9% 93.3% 88.3% 70.2%

Combined 44.4% 19.2% 18.3% 22.8% 20.7% 16.9% 25.3% 32.8% 24.1%
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Sep Sick 20.0% 15.4% 25.0% 17.7% 39.4% 31.7% 39.6% 42.9% 31.6%

Natural 
Resources & 

Mining
Construction Manufacturing

Trade, 
Transportation & 

Utilities
Information

Financial 
Activities

Professional & 
Business 
Services

Education & 
Health Services

Leisure & 
Hospitality

Types of Paid Time Off  Offered to Part-Time Employees

As with full-time employees, firms in the
Natural resources and mining supersector
offered the least number of days off each
year and those in the Education and
health services supersector offered the
most. Unlike the full-time employees, the
part-time employees usually received
prorated days off. With this in mind, after
one year of service, the days off offered to
part-time employees ranged from four to
thirteen; after ten years they ranged from
eight to twenty days.

Separate vacation/personal days
Although it was not offered as often as
paid holidays, separate days off for per-
sonal/vacation time were offered by
roughly one-half to two-thirds of all
responding firms that offered paid time
off to full-time employees.

The average number of days offered to
full-time employees after one year of work

ranged from six days in the Construction
supersector to eleven in the Education
and health services supersector. After ten
years of work the same pattern was true
but the days off offered ranged from
eleven to nearly eighteen in the same
supersectors.

In all but three supersectors more than
half of the responding firms who offered
part-time employees paid time off offered
them separate days off for personal/
vacation time. Firms in the Information
supersector were most likely to offer this
type of paid time off while those in the
Natural resources and mining supersector
were least likely to offer it.

The number of days offered to part-time
employees after one year on the job
ranged from five in the Construction
supersector to eight in the Leisure and
hospitality supersector. The number
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offered after ten years on the job ranged
from about ten in the Information
supersector to fourteen in the Trade,
transportation, and utilities supersector.
Many responding firms said the days
offered for this benefit were prorated.

Separate sick days
Of the firms that didn’t offer a combined
leave account, nearly all offered separate
paid days off that the employee could use
only for sick time. Most firms that offered
separate paid days off for sick time also
offered separate paid days off for vacation/
personal days.

Two-thirds of the responding firms in the
Information supersector that offered paid
time off indicated they offered full-time
employees separate days off for sick time.
The Construction supersector came in on
the other end of the scale with only about
one-third of responding firms offering this
benefit to full-time employees.

Although more firms in the Information
supersector offered sick days, it wasn't the
supersector to offer the most days off per
year. The number of days offered to full-
time employees ranged from about four in
the Construction supersector to eight in
the Education and health services
supersector.

Of the responding firms that offered paid
time off to part-time employees, about
two of every five in both the Education
and health services supersector and the
Information supersector offered paid sick
days. Firms in the Construction and the
Trade, transportation, and utilities
supersectors were least likely to offer part-
time employees paid sick days.

The average number of paid days offered
to part-time employees for sick time
ranged from about four in the Construc-
tion supersector to eight in the Leisure
and hospitality supersector. Most firms
indicated these days were prorated.
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